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1. Introduction

An important facet of the Mission of Gulf Christian College, herein referred to as the College, is to
provide a secure and supportive, Christ-centred learning community for every student. In such an
environment students will feel secure and be encouraged to reach their full potential and mature into
effective members of society. The Child Protection Policy addresses instances where students may have
suffered harm or been exposed to inappropriate behaviour or sexual abuse or suspected sexual abuse.
It is one of a number of policies formulated to protect students and staff providing the basis whereby
the Mission is translated into reality.

Where there is any conflict between other policies, this policy, the Child Protection Policy, will
prevail.

Under the Contract of Enrolment, duty of care obligations, and Faith basis, Gulf Christian College is
committed to providing a safe environment to all Students and to upholding their best interests and
wellbeing.

The processes detailed in this policy are designed to facilitate these commitments including legislative
compliance with the Education (Accreditation of Non-State Schools) Act 2017 and Regulations 7, 15
and 16 of that Act.

2. Definitions

Anonymous Complaint - the school will act where possible to address such complaint
Child means a person up to the age of 18 years of age.

College means Gulf Christian College (P-12), including boarding.

Complainant/s — the name given to the person/s who bring a complaint.

Confidentiality It is important when handling complaints information that the confidentiality of all
parties concerned is respected. Information will be regarded as confidential if:

(@) theinformation has the 'necessary quality of confidence’ in that any unauthorised use would
be detrimental to a party and that:

(b) it was shared or confided under circumstances where there was a special need for trust, eg
between the harassment officer and the complainant, or between the Principal and the
alleged offender.

(c) Information will be shared only if it is necessary to comply with the requirements of this
Policy (designated persons) or as required by law.

Designated Board Director (with the Principal) is the Director appointed unanimously by the Board
to receive and report sexual abuse matters regarding Students.

Designated persons are persons designated to perform the specific duties, often in the absence or
unavailability of senior staff.

EGPA - Education (General Provisions) Act.
Employee of a school means a person engaged to carry out work at the school for financial reward.

Family and Child Connect Services (FCCS) these are State established referral services to assist with
vulnerable families.

Harm (section 9 of the Child Protection Act 1999 as amended in 2014) caused to a Student under 18
years: is any detrimental effect of a significant nature on a Student’s physical, psychological or emotional
wellbeing. It is immaterial how the harm is caused. The harm can be caused by physical, psychological
or emotional abuse or neglect or sexual abuse or exploitation.
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Incident — any activity or set of circumstances of Inappropriate Behaviour, sexual abuse, or suspected
sexual abuse, or where harm has occurred or is reasonably suspected.

Independent Protection Advisor — may be appointed by the College, and is independent of the
College, but available for assessment of complaints.

Inappropriate Behaviour by a Staff Member towards a Student: Inappropriate Behaviour is NOT
defined by law. It includes Inappropriate Behaviour by a Staff Member towards a Student that is
unwelcome or familiar behaviour that causes a Student to feel uncomfortable or which breaches the
trust implicit in an adult-student relationship. All behaviours must comply with accepted societal values,
professional and contractual obligations, current legislation and/or legal precedent. Known or suspected
behaviour which would be regarded by a reasonable person to be inappropriate between a staff member
and a Child would be responded to as such even if the Child does not reject it or indicate it isunwelcome
and even if a Formal Complaint has not been made.

NB. Many of these behaviours fall under the criminal offence of “grooming” or “maintaining a
relationship with a Child” and could be dealt with under suspected abuse of a student.

Natural Justice - The principle of natural justice will apply to processes and decisions under this Policy.
The principles of Natural Justice are that:
A person alleged to have behaved in breach of contractual and legislated standards and expectations:

1 has a right to be informed and to be provided particulars of the behaviours alleged at the
earliest opportunity;

1 has the right to respond to the allegations, and to be heard;

1 has a right to be heard in an unbiased forum.

Neglect — The term neglect in this Policy may be defined as any act or omission whereby the Child is
not cared for in the reasonable opinion of the School. According to the Department of Communities,
neglect occurs when a Child's basic necessities of life are not met, and their health and development
are affected. Basic needs include:

Food and housing

Health care

Adequate clothing

Personal hygiene

Hygienic living conditions

Timely provision of medical treatment
Adequate supervision

E R N

Notifier is a person who brings notice of a Student Protection matter to the attention of the College.

Relevant person means the Director mentioned in 365(1)(a) to (c), 365A(1)(a) to (c), 366(1)a) to (c),
or 366A(1)a) to (c) of the General Provisions Act 2006. A relevant person is also defined under section
13E of the Child Protection Act 1999 as a doctor, registered nurse, teacher, police officer or person
engaged to perform a child advocate function under the Public Guardian Act 2014.

Relevant State Authority is defined as the Police or Department of Communities Child Safety and
Disability Services (DCCS DS).

Reportable Suspicion (Child Protection Act, 1999) is one where a teacher (extended under the Policy
to all staff):

(@) has areasonable suspicion that a Student has suffered, is suffering, or is at an unacceptable
risk of suffering significant harm caused by physical or sexual abuse; and
(b)  may not have a parent able and willing to protect the Student from harm.

Respondent — the name of the person/s who is the alleged offender.
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Sexual Abuse (General Provisions Act, 2006) in relation to a relevant person includes sexual behaviour
involving the relevant person and another person in the following circumstances:

(@)  the other person bribes, coerces, exploits, threatens or is violent toward the relevant person;

(b)  the relevant person has less power than the other person;

(c) there is a significant disparity between the relevant person and the other person in
intellectual capacity or maturity.

Staff includes all staff, without exception, whether paid or volunteers, eg those involved in teaching or
administration, bus drivers, cleaners, groundsmen, sporting coaches, sporting referees, teacher
assistants, Early Childhood Educators and volunteers working in any capacity for the College.

Student means any person regardless of age who is enrolled at the School.

Student Protection Officers — refers to (at least 2) named and published Staff Members (as required
under the Education (Accreditation of Non-State Schools Regulation 2017) to whom Students may
report concerns.

Teacher is a person employed in the capacity of a registered teacher with the Queensland College of
Teachers at the College, and includes full time, part time, casual and re-appointments.

Unacceptable Risk — if the report of alleged Inappropriate Behaviour/Harm is of such concern that in
the reasonable view of the Principal (with consultation) the attendance on campus of the alleged
offender presents an unacceptable danger — that person can be stood down or suspended in the interim.

Unprofessional Conduct is any behaviour which, by its nature, is inappropriate, unwise and has
potentially damaging consequences.

Volunteer — a person who assists at the school without remuneration or financial reward.

Vexatious Complaint — a vexatious complaint is a complaint which has no substance and which may
be brought with ill intent. Vexatious complaints may have serious consequences under the College
Policy and legislation.

3. The Law
The College obligations in relation to this Policy are covered by the following:
9 Faith values
1 Education (General Provisions Act) 2006
1 Education (Accreditation of Non-State Schools) Regulation 2017 as amended in 2017
9 Anti-Discrimination Act 1991
1 Education (Queensland College of Teachers) Act 2005
7 Education & Training Amendment Act 2011
1 Work Health & Safety Act 2011
M Child Protection Act, 1999 as amended in 2014
1 Criminal Code Act 1899
1 The law of negligence
1 Contract Law
1 College Formal Complaints Policy (as required by Regulation 7 of the Accreditation Act 2018)
4., Scope

This Policy and procedures sets out the requirements under Section 7, 15 and 16 of the Education
(Accreditation of Non-State Schools) Regulation 2017 to provide processes which address the protection
of Students. It applies to all complaints of sexual and physical abuse, to other types of harm and to
Inappropriate Behaviour. It applies to all Staff and Students at the College.
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5. Policy Statement

(@)  The College will comply with the mandatory reporting requirements under law.

(b)  The College has processes in place allowing it to respond to issues of Student Protection
promptly and consistently.

(c)  The College will work in partnership with State authorities.

(d)  The College will work as appropriate with Family and Child Connect Services.

(e)  The College will work in partnership with parents as part of the Contractual Relationship
established by the Enrolment Contract.

(f)  The College will provide appropriate pastoral support for Students and families.

(g) Penalties for breach of this Policy will attract College-imposed penalties additional to any
imposed at law.

6. Principles

This policy is founded on the following principles:

(a
(b)

~

Every child has a right to protection from harm.

The welfare and best interests of the child are paramount.

Families have the primary responsibility for the upbringing, protection and development of
their children.

Under the Contract of Enrolment the College and Parents will work together in the best
interests of the Child.

All actions taken by the College will be in the best interests of the child and will include the
reporting of any suspected criminal behaviours regardless of requests by parents otherwise
As part of its pastoral care commitments, the College will provide appropriate support to
the child and family where an alleged harm has taken place.

The College will screen new staff / volunteers in relation to their suitability to work with
children. [Suitability Card & Teacher Registration will ensure compliance].

The College will not tolerate behaviours which breach the law and this Policy. Such
behaviours will result in penalties being imposed by the College.

The College will provide pastoral care to alleged offenders if they are students or employees
of the College.

The College will initiate both formal and informal complaints processes in response to
allegations.

The confidentiality of all parties will be respected.

The College will stand down (on full pay) any employee/volunteer who is reasonably
assessed as an unacceptable risk.

7. Types of Abuse

Harm may include significant examples of the following:

a)

(
(b
(c
d
(

—~— e —

e

Physical abuse and excessive punishment
Emotional abuse

Emotional deprivation

Physical neglect and/or inadequate supervision, and
Sexual abuse and exploitation.

8. Legislative Reporting Obligations

The relevant reporting obligations are outlined below:
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(a) Education (General Provisions) Act 2006
Section 366 (Obligation to report sexual abuse of a person under 18 years at non-
State school) and s. 365A (Obligation to report likely sexual abuse of a person under
18 years at non-State school) requires that a school staff member (first person) must
immediately make a written report when they become aware or reasonably suspect the sexual

abuse or likely sexual abuse of a student (relevant person EGPA) under 18 years of age by
another person.

All staff members as the “first person’ must immediately [ GG
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